Abstract
This paper investigates employment sector choice for Palestinian men and women, the paper analyzes wage differential by gender and sector. The paper utilizes Palestine Central Bureau of Statistics (PCBS) Labor Force Surveys for the years 1999, 2001, 2007, and 2010 . Although returns to education by gender has been analyzed before, this paper is the first to analyze wage differential and sector choice by gender. The results indicate that there are stark differences by gender from the view point of sector choice, returns to education, and decomposition of sector and gender wage differentials. Low returns to education tend to diminish the importance of the endowment effect in explaining the sector and gender wage gaps. The OaxacaBlinder decomposition of the gender wage differential shows higher predicted log hourly wages for females than for males for all years in the public sector, for the private and "other" sectors, the results are mixed. The sector wage gap reflects a higher predicted log hourly wage in favor of public and "other" compared to private; this result is not surprising given that more lower educational levels are found to be in the private sector than the remaining sectors.
Introduction
Gender wage differentials across economic sectors have attracted considerable attention in the literature of labor economics. The wage differentials between different sectors can be caused by the unobserved characteristics of the workers or the existence of some discrimination against women depending on the sector.
In many countries, public sector employment has a significant share of both total employment and public sector expenditures, and plays essential role in economic performance. In general, the public sector has different characteristics and working conditions that it is used to produce goods and services generally with no substitutes in the private sector. As a result, the public sector acts as a monopsony in the labor market, where some researchers use this fact to explain the gender wage differentials. All of these features may affect the performance and functioning of the labor market.
In Palestine, salaries and wages have comprised a major component of the public budget. In December 2006, the Palestinian Ministry of Finance reported that salaries and wages constituted 68.3%of the Palestinian Authority budget for that year. Moreover, the wage bill accounts for 287%of domestic revenues in 2002 and grew to be 395% in 2007, which is unsustainable. The government began encouraging an early retirement policy (at full salary) and replacing some of the old security guard with younger ones. The gender aspect of public employment is nearly limited to civilian posts as females are not equally represented in the security apparatus.
In the Palestinian labor market, the choice issue is complicated by political as well as supply and demand factors. While female labor supply is limited (low labor force participation and limited to certain sectors), the economy's absorptive capacity is also limited due to restricted access to Israeli labor markets and Israeli restrictions on the exportation of Palestinian goods. Due to these dire economic conditions, two opposing pressures on the public sector were taking place; in the post second Intifada days (2003 -2007) , public employment was rising at a fast pace putting so much pressure on the fiscal budget. Mounting criticism on the public finance front(such as UNRWA (2006) and UNCTAD (2008) ) resulted in the government's policy of restraining public employment in its Palestinian Reform and Development Plan (PRDP) of2008-2010. The financial reform which resulted in the application of the civil service law of 1998 and the subsequent adjustments to the pay scale (2005 for example), also resulted in altering public/private wage ratio.
In 2006, more than 100,000 public employees did not receive their monthly salaries for a period of more than a year; recommendations were advanced to limit wages at the public sector. This was defended on the basis of a preliminary observation that workers in the public sector on average earn a significant premium of around 15% over their private sector counterparts. In the local Palestinian context, the public sector has to compete not only with the private sector but also with an active non-governmental sector to attract and retain good human resources. Here, the level of wages and their differential among males and females across these three sectors reveal to play critical role in the labor force distribution.
The outline of the paper begins with an introduction and review, followed by data and descriptive analysis. Section five provides the model and empirical analysis, followed by the conclusions.
Data and Sample Descriptives
In light of the political situation in Palestine, sector choice take a special meaning; that is because employment is Israel pays well but is captive to political stability. The private sector is also strongly influenced by the political situation, periods of political unrest witnesses closures and restricted trade; particularly on Palestinian goods destined to Israel. This makes public sector employment the most attractive (except for donor disbursement of aid). Obviously, the private sector's absorptive capacity has been diminishing with a slight improvement in 2010. The public sector on the other hand is steadily rising. Although the shares above account for wage employment only, if we consider unpaid family members and self employment, the private sectors' share will be larger. The non-wage employment is not included in the analysis because the paper focuses on wage employment in addition to sector choice.
The contributions of the various sectors to GDP are introduced to shed light on economic activity by sector. The data on the "other" sector cannot be readily obtained from national value added, however, it must be noted that its size is small in terms of contributions to GDP and employment. The figure below shows value added by the private and public sectors. It can be seen that the contribution of the private sector has diminished over the sample span from 80% in 1994 to about 60% in 2009. The two categories education and health contain both private and public contributions, although education is mostly public. The public sector contribution has risen in 2003 to reach almost 20% and declined thereafter due to mounting criticism of over-employment. The retreat of the private sector can be attributed to many factors, the most important of which is movement and access restrictions (Particularly on Gaza since 2007), competition with Israeli products which have freer movement, and Israeli practices which make it more costly to import and export. In addition to that, the bulk of Palestinian firms are small size which limits the benefits of scale economies, research and development, and a legal environment that does not support property and intellectual rights (El-Jaafari, Hantash, and Ali (2008 The sample is restricted to include those who were wage employees aged from 15 to 65 for the selected years in the public, private and 'other' sectors 5 of the Palestinian territory. The analysis in this paper, exclude employers, self-employed individuals and unpaid family members because the paper focuses on sector selection to correct for returns to education. The Labor force survey has a question about the number of work hours per week but not the number weeks worked per month or per year.
The Palestinian labor market was subjected to various shocks since 1967 war; the first intifada (1987), the second intifada (2000), and the operation cast lead (Gaza war) at the end of 2008 after the Hamas won in the legislative council elections in (2006) . These events have significant demand shocks; as a result the unemployment rate 6 in Palestinian territory increased from 11.8% in 1999 to reach 25.3% in 2001.After the second Intifada, in 2007 it has decreased to 21.7% but still higher than 1999 (normal year). Moreover, in 2007 the number of Palestinian workers in Israel and settlements from the Gaza Strip reached zero; which increased the labor supply to the domestic market, putting downward pressure on unskilled male workers' wages and another pressure on Palestinian Authority to absorb a large number of these employees. For males, the unemployment rate increased from 11.8% in 1999 to 23.1% in 2010, while female's unemployment rate has increased from 13% to 26.8%. Figure 1 below shows the unemployment rate by years of schooling. For men, higher education implies lower unemployment, but for women, the highest unemployment rate is for college graduates. The figure also shows how the 2001 intifada affected mostly unskilled male workers. In the occupied Palestinian Territory (oPT) wage employments' share of total employment has fluctuated between roughly 60% in 2007 to almost 69% in 2010 and always higher in Gaza and seems to decline during periods of instability (2001 and 2007) . Figure 4 below shows wage employments' share by region. In order to motivate the discussion on sector choice, we find (Table A1 ) that weekly work hours have dropped roughly by half in the public sector while hourly wage rose substantially compared to the two other sectors. Meanwhile, The private sector did not witness big improvements in either reduction on weekly work hours or hourly wage. Internally, construction has the highest hourly wage for all four years and witnessed the lowest decline in weekly work hours. Overtime, constructions, share of private sectors' wage employment has been the highest and ranged between 29% (2007) and 41% (1999) . Agriculture has also witnessed substantial decline in work hours but very marginal improvements in hourly wage. Transport and storage has had the biggest improvement in hourly wages, albeit, not much improvement wage employment share. Finally, It must be noticed that variations do exist within each sector based on data shown in (Table A1 ).
The breakdown of wage employment share by gender and sector is shown in Table 1 , across the years, the percentage of male wage employees is higher in private sector compared with public sector ranging from between 74% and 62%. While the female wage employees have nearly the same percentage between the public and private sectors through years; In general females' share of wage employment in the private sector is lower than males'; however, it is higher in the public and other sectors. This points out that the bulk of female employment is in the service sector. The average daily wage for males rose 23% between 1999 and 2010, for females the growth 40%. Moreover, the average daily wages for males is higher than females in all years. The average daily wage gap is highest in 1999 being 40% in favor of males, although it dropped to 30% in 2001 and stayed thereafter at 20%. These changes can be explained by changes in labor supply of educated female workers. Although Figure 4 below shows the participation of all male or female workers against hourly wage, it depicts a more stable and positive relation for females than for males. The drastic drop in male participation in 2001 was a result of the closure of the Israeli labor markets. Figure 7 below shows that average log hourly wage is always lower for females in the private sector, although the gap seems to be narrowing over time. It is also true that female wages are higher in the public sector, but male wages are higher in the "other" sector. Average log hourly wages are higher for the "other" sector when compared to private and public for both men and women. The figure also shows that female public sector wages are much higher than the private sector, but for men they are roughly equal in 1999 and 2001 and higher for the latter years. Potential experience (Mincer, 1974 ) is computed as age minus years of schooling minus six (age of enroll in school). It is shown in tables A2-A5 that males have more experience than female across sectors and throughout the sample span. The male/female gap is highest in the "other" sector in 2010 where males potential experience exceeds females by 6 years.
The distribution of wage employment by educational attainment is also provided in Tables A2-A5 , for men (tables A2 and A3), there is an obvious and clear trend. When
Male
Female employed in the public or "other" sector, the distribution is nearly evenly spread between educational levels 2, 3, and 4; but when employed in the private sector, more than two thirds are in educational level 2 (less than secondary). This implies that male wages should be lower on average in the private sector if wages are determined efficiently since many more of them have lower education when compared to the two other sectors. This has been the case for the entire sample span. As for females, the trends are not as obvious. It is obvious, however, that unlike men, women are more concentrated in education level 4 (BA and higher diploma) by more than 50% in the public sector. The same applies to the "other" sector, for 1999 and 2001, the concentration was in education level 3 (secondary and lower diploma); later more that 50% where in education level 4. For the private sector, education levels 2 and 3 seem to dominate without strong concentration. That implies it will be harder to disentangle female wage inequality in the private sector based on education. The male average years of schooling is roughly equal for public and private sectors with an increasing trend. In the "other" sectors, average years of schooling is higher than both. In comparison, female average years of schooling is higher than males' in the public and lower in private and "other". Based on that, one would expect that female wages to be higher on average than males in public and similar to lower in private and "other" sectors. In general, males and females who are never married have strong presence in private sector across years compared with public and other sectors. This implies that married, widowed and divorced tend to seek employment in the sectors which provide more job security. At the regional level, there are significant differences in sector employment between males and females. In each sector for all years, female employment is largely concentrated in the West Bank; usually two thirds or more. As for men, the public sector employment is a bit higher than 50%in Gaza, which seems strange given that Gaza has roughly one third the population. This implies that the public sector is over-staffed in the Gaza Strip. On the other hand, more people are employed in the private sector in the West Bank (70%) and "other" (slightly over 60%). Overtime and since the political split between the West Bank and Gaza, The private sectors' share increased in the West Bank to over 50%, while the "other" sectors' share rose in Gaza relative to the West Bank. This is a reflection on international organizations' increased relief efforts to reduce the economic impact of the Israeli siege on Gaza.
The Literature
Sectorial wage differentials have been of considerable interest for economists recently; they are motivated primarily by wage setting behavior in the private and public sectors and because of the fiscal and monetary implications of the public sector wage bill. Tansel (2004) provides an overview of the literature on wage setting in the private and public sectors. While private sector firms are driven by the profit motive, public sector institutions / decision makers are driven by political factors; the voter maximization
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model, Reder (1975) and Borjas (1980) and the budget maximization model (Niskanen (1975) ) are used to explain employment and wage setting in the public sector. Alternatively, the trade unions model of Gunderson (1979) and Holmlund (1993) show how trade unions use collective bargaining to explain wage and employment setting.
There are particular groups who shift the focus of sectorial wage differential to study the gender aspect; Assaad (1997), Tansel (2004) , Blau and Kahn (2007) , Lewis and Galloway (2011), and Danh (2006) . Others differentiate between state and federal government such as Richwine (2011) and Blank (1985) . Blau and Khan (2007) indicate that female and male wages have experienced considerable convergence in the US since 1978, but that a sizable portion of the gap is still unaccounted for and is unlikely to vanish in the near future. In these studies, the gender wage gap can be caused by the human capital model, sectorial choice and/or occupation, and discrimination.
In the Palestinian case, there were two studies, which examined the sector wage differential, neither of which addressed this issue in its entirety. Mataria, A.,et al (2007) has analyzed this issue using ordinal logistic regression without considering gender and selection issues. Miaari (2009) (2004) for the selectivity decomposition. Daoud (2005) looked at the schooling premium differential between private and public sector employment and found that for 1999 and 2001; public sector employment premium is negative compared to all other wage employments for both men and women, though less negative for women. Tansel and Daoud (2011) also found that, for 2004 and 2008, female returns to an additional year of schooling are higher in the public sector (8.9% and 8.1% respectively); in the formal private sector, females earn an additional 7.7% for both years. For males, the return in the public sector is similar (but lower) to females; however, in the formal private sector, it nearly drops to half of that in the private sector. These papers did not correct for sector selection either.
Finally, Vella (1998) provides an overview of the literature on the available methods for estimating models with sample selection including parametric and semi parametric models. He also proposes methods to tackle sample selection with panel data. This paper will follow the parameterized Heckman type model.
Methodology and Analysis: 5.1 Wage Equations
The econometric literature summarizes the main determinants of gender wage gap in two points. First, labor market discrimination defined as "different payment for men and women with the same productivity" (Ehrenberg, et al, 1991) 7 . Second, the differences in the endowments of female and male workers, which include education, experience and training, as well as some job characteristics, such as location of firms and its size, are also included.
The common method of measuring the gender wage gap is to estimate the semi-log wages equations for both male and female. The wage equations are standard human capital (Mincer (1974) , Becker (1975) ) forms; where the log of the wage of individual i in sector j depends on schooling and a group of social and personal characteristics (X j ).
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Where B 0 is the intercept term , B j is a vector of slope coefficients, and ~ 0, . Estimation of such models by standard techniques (OLS) suffers from potential biases; it requires that sector selection be taken into consideration. Heckman (1976) points that sample selection biases may result if selection is not addressed.
The correction for sector selection is attained by using the multinomial logit model i . Palestinian workers can choose between the public sector (j=1), the domestic private sector (j=2), the "other ii " category (j=3), and not working (j=4). The base category (j=4) is the base outcome group includes both unemployed and non-participants (Tansel 2004) . The probability of selecting sector j is
Equation (2) is estimated by the multinomial logit method as outlined in Bourguignon, F., Fournier, M., Gurgand, M., (2007), the results of equation (2) are then used to construct a self-selection term (estimated from the densities and cumulative distribution functions of the standard normal) which is included in the wage equation to correct for sector selection.
Equations (1) and (2) are estimated jointly using the selmlog Stata module; the empirical specification of equation 1 includes experience and quadratic experience to capture the earnings profile of workers. The set of educational dummies are grouped into four groups in order to maintain a good number of observations for each category, in particular when dealing with female regressions; the categories are: illiterate is the base group, less than secondary (roughly 11 years of schooling for a maximum) is level 1, secondary and lower diploma is level 2, Bachelorette and upper diploma is level 3, and level 4 has the MA and PhD holders. This allows one to capture nonlinearities in returns to education as well as the differential returns for the various levels of education. A regional dummy for the West Bank was also included iii , and a social dummy for never married. For women, having children may result into lower participation, thus it is expected that the never married dummy will have a positive effect on participation, however, an ambiguous effect on wages. The selection equation should include variables(z vector in equation 2) that affect the sector and participation decisions; Scultz (1990) and Tansel (2004) include unearned income variables such as land holdings. This is not possible with the Palestinian Labor Force Survey (PLFS) data, instead, aggregate household wage income was included in addition to household size and refugee status dummy iv . These variables are included to achieve identification 8 .
Private-Public Wage Differentials by Gender
The decomposition of log mean wages is done to show how much of the total gap is explained by attributes which affect productivity such as education and experience (the explained part), and a residual part which is unexplained by differences in wage determinants (Blinder 1973) and Oaxaca (1973) . The latter part is often referred to as the discrimination part and potentially carrying the effect of changes in unobserved variables. Ben Jann (2008) v provides an overview of the literature on the decomposition with extensions to the original work of Blinder (1973) and Oaxaca (1973) . Let the log wage differential be defined as follows (Jann, 2008) :
Where j is the sector to be compared to the private sector which is once the public and another the "other" sector. The coefficient vector is indexed to match the matrix of explanatory variables vi . The decomposition is also carried out with correction for selection which would alter the log mean wage for the group with selection bias leading to an over or underestimate of the differential.
Equation (3) is specified from the private sector's view point where R measures the total differential between sector J and the private sector. This means that the component E (Endowments effect) measures the expected change in private sectors' mean log hourly wage if they had public sectors predictor levels vii . If this term is negative, then the mean private sectors' log hourly wages would fall if they had public sectors' attributes. The sum of the terms C (coefficient) and I (interaction) are the residual components; C measures the expected change in private sectors' mean log hourly wage if they had public sectors coefficients. The interaction term (I) represents simultaneous changes in predictor mean differences and coefficients.
Estimation Results

Participation and Sector Selection:
The multinomial logit estimates for men and women are provided in Tables A6 and A7 which present the marginal effects evaluated at sample means. The null hypothesis that all slope coefficients are jointly zero is rejected at less than 1%level for men and women, The pseudo R 2 is between 30% and 33%which is acceptable in models of cross section data. The marginal effects of experience for males are all positive and significant; this means that higher experience increases the probability of selecting any of the sectors compared to not working. Although potential experience raises the probability of sector selection, it does so at a decreasing rate. The effect of education on sector selection is varied depending on the sector. Although for the public sector higher education implies a significantly higher probability of selecting the public sector as the education level increase, the opposite is true for the private sector. Table A7 shows that the marginal effects of education dummies are almost always negative except for 2007, a year in which the government was shut down and people looked for jobs in the private sector (or unpaid family business). As for the "other" sector, the marginal effects are positive, nonetheless, they are weak, however, significant across the different years of study. According to geographic location, West Bankers are less likely to be in the public or "other sectors" but more likely to be in the private sector than Gazan's. This result is uniformly significant across the 4 years covered by the study. Never married Palestinian men are less likely to join any sector except for the private sector in 2007; this anomaly is likely to be due to the dire economic conditions which pushed younger generations to seek employment in the private sector especially when Israel closed its labor markets more tightly in 2007.
The selection terms begin with household wage income, individuals from households with higher wage income are less likely to join the public sector. As the household wage income increases, individuals tend to seek employment more in the private sector or in the other sector. However, including the household size in the analysis implies as the household size increases, this would potentially increase the wage income. Thus controlling for the wage income, individuals from bigger households, with similar wage income as other households, are more geared to be selected into the "other" sector. This in fact may be the case with many camp dwellers, since most of them work for UNRWA or other UN agencies. The refugee dummy is included to check whether they are more or less likely to be in the public or "other" sectors; the results indicate that refugees are less likely to join the public sector as well as the "other" sectors; this is counter intuitive, they are 3-5perceent more likely to be in the private sectors than none refugees.
Just like men, Palestinian women's likelihood of selecting any sector (compared to not working) is increased with experience at a decreasing rate. However, unlike men, education improves the probability of joining all sectors for all levels of education almost all years of the study. The social status is also a gender disparity; never married females are more likely to join or select any of the three sectors than the base group (married or ever married). Palestinian female refugees are less likely to join any sector compared to none refugee women. The household wage income, although significant, seems to affect participation in any sector very weakly.
Returns to Education:
Table 3 below shows OLS estimates of returns to education by gender and sector of employment. It is evident that gender differences do exist by sector; within each sector, returns to education are positive, increasing and significant whether for male or female. This reflects nonelinearity in the return estimate. The gender differences are in favor of females; more often than not, it is found that the difference from the basic group (illiterate) is lager for women than for men. For example, female MA and PhD holders will have a higher average wage by 135% more than the control group (illiterates) in the public sector in 1999, but 213% if employed in the "other" sector. The comparable figures for males are 114% and 105% respectively. Over time, differences from the basic group tend to be highest in the "other" sector for 1999 and 2001 for females, but switches to the public and private sectors in 2007 and 2010. So the trend for females is an improvement if educated women move into the public or private sectors. For men, educated men are better off (higher difference from the basic group) when they are employed in the public sector in good times (1999 and 2010), but worse off in the public sector in bad times (2001 and 2007) . Table A2 € we do not report the whole set of coefficients for brevity Tables A8 and A9 present the results for the selectivity corrected wage equations. The potential experience factor has the expected sign on the most part, so does the quadratic term. Both terms are significant for the public and private sectors, but for the other sector, they are only significant in 2001 but have the wrong signs. For women, experience has positive impact, however insignificant; the same applies to experience square, in addition to being insignificant possibly due to a smaller number of observations. Tansel and Daoud (2011) show that the wages peak at 40 years of experience for Palestine, but around 38 for Turkey. The male regressions have a better fit and more robust results. For example, returns to education increase with education in all sectors. Little variation is observed over time for the male wage earners. The return is also similar in magnitude for the public and private sectors. For the other sector, the results vary from year to year; generally, the return is lower for successive levels of education than would be the case in the public or private sectors. Compared to men, the return to education for women is lower in each sector and often insignificant. There are cases (scattered across the years) which are reported for the private sector where the return is negative and significant. In general, never married individuals, whether male or female, tend to earn lower wages than the ever married, which is to be expected due to family allowances for employment in any sector. The West Bank dummy is not often significant for females, but more so for males. It varies from year to year, however the negative sign for most of the years is possibly due to selection correction. In reality, average daily wage is possibly comparable in the public sector between the West Bank and Gaza, however, it is higher in the private sector and the other sector in the West Bank.
Decomposition of Wage Differential:
Estimates of differential decomposition are found in Table ( A11) with selection adjustment. The results show that the "other"-private wage gap is positive for males for all years except 2007 viii . This implies that predicted log hourly wages are on average lower in the private sector than in the other sector; this result is not surprising since the other sector includes NGO's, foreign government, and international and UN organizations, where one expects higher wages. The Public /private wage differential for males is also positive (except for 2007), however, it is lower for the "other"/private wage gap. For females, the wage gap is positive for all years (except public in 1999) including 2007; this implies that female wages were not impacted negatively by the 2007 events as did male wages. The wage gap for males between other and private is always higher for males than females; this means that males do better in the other or public sector when compared to the private sector; while female gains are smaller from selecting those sectors.
The endowment effect is almost always negative for male, but the opposite for female, this means that had females predictor levels in sector j been applied to the private sector, their wages would be expected to rise, and the opposite would be the case males. But in any case, the residual component seems to dominate the endowment effect. Tansel 2004 found similar results stemming from differences in the constant. Palestine is also known to have low returns to education (endowments) which contributes to this phenomenon.
Returning to the gender wage gap by sector, the results indicate that for the public sector the gap is negative indicating higher predicted log hourly wages for females for all years. The evidence is mixed for the other years without particular trend overtime. The endowment effect potentially explains as much as much as 84% of the gap in public sector in 2007 and 32% in 2010. In the other sectors, the residual dominates, again owing mostly to the intercept. It is also evident that the endowment effect is negative; indicating that if male predictor levels were applied to females, the expected change in wages will be negative.
Concluding Remarks
The results of the study point to stark gender differences in the three dimensions of the study, sector selection, returns to education and wage decomposition. For sector selection, experience increases the probability of sector selection (for all three sectors compared to not working) at a decreasing rate for men and women. Unlike men, education improves the probability of joining all sectors for all levels of education almost for all years of the study. In contrast, this is only true for the public and "other" sectors for men. Education seems to reduce the probability of joining the private sector, Table A2 reflects the distribution of males across the various educational attainments showing that a higher concentration of lower educational levels in the private sector compared to the other two sectors. The marginal effect of the West bank dummy shows that males in West Bank are less likely to be in the public or "other" sectors than Gazans, but more likely to be in the private sector. For females, it is positive in the public and private sectors, but negative in the "other" sector; which means that in the West Bank Women are like men in the sense they are more likely to be in the private and "other" than Gazans, but unlike men, they are more likely to be in the public sector than Gazan women. Gender differences also exist with regard to the social status, never married women are more likely to join any sector than the base group (married, widowed and divorced); for men the opposite is true. This indicates that the social order of men being the bread winners in the households still seems to hold; females tend to be less likely to join the labor force once married. Refugee status hood also affects men and women differently, while refugee women are less likely to join any sector than none refugees, for men this is only true for public and "other sectors"; however, refugee men are more likely than none refugees to select the private sector.
Returns to education exhibit none linear behavior, using OLS, it is found that females' return to education are higher than males for almost all levels of education. It is also found that successive levels of education have a larger difference from the base group as educational attainment increases. This was found to be the case for men and women. However, when the analysis was carried out with sector selection correction, male return estimates did conform to the above findings qualitatively, but female equation estimates were less robust. Female return estimates varied across time and sector.
Finally, analysis of sector wage differential decomposition show that the differential between public and private is positive (for men), implying higher predicted log hourly wages in the public and "other" sectors. Similar findings were also observed for females, but to a smaller magnitude. The endowment effect points to males being overpaid in the public and "other" sectors compared to the private sector, but females are underpaid. But overall, the endowment effect is dominated by the residual effect (unexplained or discrimination) in explaining the wage differential. The gender wage gap shows that average log hourly wages is predicted to be higher for females in the public sector only, and that the endowment effect explains a good portion of the difference. For the private and "other" sectors, the evidence is mixed without a particular trend overtime. Jann (2008) also provides a user written add-on to Stata to implement the decomposition; this routine "Oaxaca" was used to carry out the decomposition. vi The analysis was carried out for the decomposition with years of schooling, potential experience, quadratic potential experience, West Bank and Gaza dummy, a never married dummy. The Oaxaca command was accompanied with Heckman (two step) selection correction using household wage income, refugee status and household size as sector selection identifiers. vii The predictors are schooling, potential experience, potential experience squared, never married and West Bank and Gaza dummy. When the Heckman 2-step procedure was used to correct for selection, 3 other variables were used: household total wages, household size, and refugee status. where real GDP growth reached 1.1% while unemployment reached 25% for men and 35% for women.
